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United States of America and Canada are close neighbours; to be precise they are immediate neighbours. The fact that they share borders means that their employment terms should also be similar. Contrary, there is a great difference between the two nation’s labour relations systems as different factors impact each of these nation’s employment terms (Reitz, 2018). There are various variables that affect labour relations in Canada but are null in the case of the United States.
As Reitz (2018) avers, the presence of vibrant Labor Unions in Canada is the factor working for labor relations in the same country as opposed to the United States. Labor Unions in Canada are comparatively strong and active. These labor unions draw members from different areas and are charged with the responsibility of bargaining for and defending all employees against rogue employers. The presence and activities of the labor unions in Canada ensures that all employers respect the rights of the employees and the former do no misuse the latter economically. On the other hand Labor unions in the USA are not as vibrant as the Canadian ones. In fact, labor unions in the USA are losing members. Recent surveys indicate that union membership has declined to less than twenty per cent in America. 
Favourable laws governing terms of employment is the other factor that positively impacts Canadian labor relations (Reitz, 2018). As required by the legislation governing standards of employment, employers are supposed to give their employees a lengthier notice of employment termination and in some cases pay for the economic shock resulted by the termination. In Canada, an employer cannot dismiss an employee(s) without cause as such an action is against the law. There are different Employment Acts dictating how employment termination should be conducted. Such laws do not exist in the USA as employment normally offered to the willing persons and termination of the contract is depended on the company’s policy. 
To sum up, Canadian labor relations are more favourable to employees compared to those of the USA. Once one is employed in Canada, they are assured of job security. In case the employment contract is to be terminated, the severance fee is paid to economically cushion the outgoing employee. Terms of employment are also favourable to employees as the labor unions keep employers in check. Some of the benefits enjoyed by Canadian employees are not found in the USA. 
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